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When entering the district, teachers are granted any previous FTE credit for their public,
private, or parochial school teaching experience and can bring 1 year in for tenure
Full-time certified Staff will have 10 days of leave
Sick Leave Reimbursement Schedule-When leaving District up to 80 Days
1-5 years in District @ $10 per day
6-11 years District @ $20 per day
12-20 years in District @ $30 per day
If unused sick days accumulate above 80 days at the end of the year, the
employee will be reimbursed at their years applicable.




